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En rupture avec son temps, en lien avec les siens : I'impact du leadership positif sur la motivation de I’équipe

ANNEXE 3 : comparaison de la théorie de Maslow et celle de Alderfer.

Self

Actualization
Achieving potential
ability and purpose

Self-esteem
Satisfying needs of the ego like
status, respect, prizes & recognition

Social Belonging
Satisfying social needs including
family, friendship, belonging and acceptance

Safety Needs

Satisfying needs of safety including physical and
emotional security, housing, health and finances

Physiological Needs
Satisfying our innate and physical needs
including food, water, shelter, sleep, sex

Lien vers la source du schéma ici.
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